
Traffic & SecuriTy ServiceS

LoS angeLeS WorLd airporT poLice



our MiSSion 
The Mission Statement of the Los Angeles Airport Police Division                                                             
is to ensure the safe and secure operations of our airports (LAX
and Van Nuys).



 Assist traveling public with customer service and providing directions

 Respond to alarm activations throughout the airport to prevent breaches 

 Screen all persons requesting access based upon the procedures 
established for the particular  access point

 Respond to calls for service 

 Observe and Report Suspicious Activity (Unattended Luggage/Found 
Property/Suspicious Packages)

 Assist the sworn component with crowd management, crime suppression, 
emergency response, and special details such as labor demonstrations and 
special events

LaX SecuriTy



TypeS of paTroL

 Gives officers greater interaction with travelers, guests, 

and tenants

 It also maximizes their visibility and  approachability

 Allows for faster response time versus vehicle patrol 

 Foot Patrol  Bike Patrol  Segway Patrol



Work ScheduLe

 We have 3 watches (day, pm, am)
 Security Officers work 5/40 schedules
 Traffic Officers work 4/10 schedules
 Work schedule may vary depending on assignment



SecuriTy acceSS 
conTroL poSTS

 Officers are assigned to different Posts throughout the airport 

 Only authorized persons and escorts are granted access to the airfield

 Exterior/Interior Vehicle Inspections are conducted on all vehicles entering the 

airfield

 Officers search for prohibited items



adMiniSTraTive poST

 Officers assigned to administrative posts screen and provide 

general information to visitors. 

 They also assist with other customer service duties as needed. 



duTieS and reSponSiBiLiTieS
of Traffic officerS

 Patrol assigned areas to identity motor vehicles parked in 

violation

 Issue warnings, notices or parking citations

 Impound vehicles parked in violation of parking regulations

 Observe and report any usual activity

 May assist with crowd control and other critical functions 

during emergency situations



duTieS and reSponSiBiLiTieS
of Traffic officerS

 Traffic Officers are assigned to conduct Traffic Control throughout the airport

 Directing vehicular and pedestrian traffic in the Central Terminal Area (CTA) 



SaLary

Starting Salary is $45,000 



QuaLificaTionS

 Must be 18 Years or Older
 Have a High School Diploma or Equivalent
 Hold a Valid CA Class “C” Driver License
 U.S. Citizen or Permanent Resident Card
 No Felony Convictions



BenefiTS

 Bonuses – Lead Officer, Retention, Bilingual, Traffic, Hazard, and  
Shift differential

 Medical/Dental/Vision Plans
 Life Insurance
 Paid Sick & Disability Leave
 Deferred Compensation
 Military Reserve Friendly 
 Generous Tuition Reimbursement up to $6,800 per year



hiring proceSS

 Step 1: Application and Supplemental Training and Experience 
Questionnaire

 Step 2: Multiple Choice Test 
 Step 3: Background Investigation Interview and Personal History 

Statement  
 Step 4: Department Interview
 Step 5: Conditional Job Offer - **6 Month Probation Period**
 Step 6: Medical and Fingerprints     



hiring proceSS

STep 1

 Application and Supplemental Training and Experience 

Questionnaire must be submitted online, otherwise your 

application will be rejected.

 Applications Deadline 06/02/23 – 06/05/23

 Supplemental Training and Experience Questionnaire has 31 

Questions



hiring proceSS

STep 2

 Multiple Choice Test – (Average score of 70% to be placed on Eligible List)

 Administered twice a year on 01/23/23 – 01/30/23 and on 

08/07/23 – 08/14/23

 Candidates are evaluated on written communication (spelling, vocabulary, 
grammar, punctuation) reading comprehension, interpersonal skills

 You may only take the test only once every 24 months



hiring proceSS

STep 3
Background Investigation Interview and Personal History Statement  

You meet with an investigator and during your interview you will go over your 
Personal History Statement (PHS). Areas that the background investigation 
covers

 Friends and family

 Education

 Employment

 Criminal record

 Credit history

 Drug abuse



hiring proceSS

STep 4

Department Interview (10 to 15 minutes)

 The higher you score the better chances of getting hired.

Sample Questions:

 Tell us about yourself?

 Why are you applying for this job?

 Describe your previous experience in this field of work?

 Tell us how your previous work experience or training has prepared you for 
this job?

 Be prepared to answer scenario questions. 



hiring proceSS

STep 5 & 6
Step 5: 
Conditional Job Offer
 If you receive and accept the conditional job offer, you move to the last 

final step.

Step 6: 
Medical and Fingerprints     
 Medical you are examined by a City Physician
 You can reach the Medical Dept at this number (213) 473-9060

 Fingerprints (Live scan in downtown and departmental fingerprinting with 
the Badging Office)



Training

 Upon completion of the training program with a Field Training Officer, 
trainees are given an additional 2 weeks training including Traffic 
Control, Arrest and Control Techniques, CPR and First Aid      

 Concluding a probationary period of 6 months, officers receive training 
in Terrorism, Surveillance, Detection of Radiological Material/Bombs, 
Segway Patrol and host of other law enforcement and public safety 
related topics



conTacT inforMaTion

LAXSecurityRecruitment@lawa.org
424-646-6625 

@lax_securityrecruitment
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